


 
 

 
non-profits by offering training workshops and 

personnel with specific and relevant expertise in 

managing talent.” Another wrote, “Companies 

should provide scholarships for staff development 

on specialized areas of study to help non-profits.” 
 

Matching qualified talent with a 

growing need 

 
How pervasive is this feeling of a significant lack 

of talent-management skills? As would be ex- 

 
 

 
pected, fully 70 percent of respondents say 

“funding” is their Number One problem. But just 

beneath that ranking was “Organization Talent and 

Capabilities.” Sixty-four percent of Singa-pore’s 

NPO leaders checked this off as their most pressing 

need. 

 
“Today’s talent situation among NPOs could be a 

reflection of two different challenges,” comment-

ed NVPC CEO Laurence Lien. “On the supply 

side, you have generations of Singaporeans 





 


